FPDI provides oversight to Sub Agreement Holders who plan & deliver their own training programs

SUB AGREEMENT HOLDERS

(SAHS)

Berens River First Nation
Birdtail Sioux First Nation
Brokenhead Ojibway Nation
Buffalo Point First Nation
Canupawakpa Dakota Nation
Chemawawin Cree Nation
Dakota Plains First Nation
Dakota Tipi First Nation
Dauphin River First Nation

Ebb & Flow First Nation

Fisher River Cree Nation
Gambler First Nation
Keeseekoowenin Ojibway Nation
Kinonjeoshtegon First Nation
Lake Manitoba First Nation
Lake St. Martin First Nation
Little Saskatchewan First Nation
Long Plain First Nation
Nisichawayasihk Cree Nation

O Chi Chak Ko Sipi First Nation
O Pipon Na Piwin Cree Nation
Peguis First Nation
Pinaymootang First Nation

Pine Creek First Nation

Rolling River First Nation
Roseau River Anishinabe First Nation
Sagkeeng First Nation

Sandy Bay Ojibway Nation
Sioux Valley Dakota Nation
Skownan First Nation

Swan Lake First Nation
Tootinaowaziibeeng Treaty Reserve
Waywayseecappo First Nation

South East Resource Development Council:

-Bloodvein First Nation

-Hollow Water First Nation
-Little Black River First Nation
-Little Grand Rapids First Nation
-Pauingassi First Nation

-Poplar River First Nation

WINNIPEG SUB OFFICE

101-1355 MOUNTAIN AVENUE
WINNIPEG, MANITOBA
R2X 3B6

HEAD OFFICE

BROKENHEAD OJIBWAY NATION
P.O BOX 70, 1 CRANE LANE
SCANTERBURY, MANITOBA

ROE 1WO0

PHONE: 1.204.987.9570
FAX: 1.204.987.9589
EMAIL: info@fpdinc.ca
WEBSITE: www.fpdinc.ca
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FIRST PEOPLES
DEVELOPMENT INC.

ABORIGINAL SKILLS
AND EMPLOYMENT
TRAINING PROGRAM

Empowering &
Supporting Success



OUR SERVICES

FPDI is a non-profit, administrative organization with
oversight of a large scale of training to employment
initiative. FPDI administers 34 agreements with First
Nation communities referred to as Sub

Agreement Holders (SAH’s).

FPDI supports SAH's to plan and deliver their own
programs and services that meet their employment
and labour market needs.

e Supporting demand- driven skills development

e Fostering partnerships with industry,
educational institutions and government

e Placing emphasis on accountability & results

ASETS

Aboriginal Skills & Employment
Training Strategy

ASETS is designed to assist Aboriginal people
prepare for and find high demand jobs quickly,
and keep them in the long term.

All Aboriginal people may access this program
through their local employment & training

offices or Sub Agreement Holders; programs and
services which include:

e Skills development

e Training for high demand jobs

e Job search

e Programs for youth

e Programs for Urban and Aboriginal people with
disabilities

e Access to child care support

For employment & training services, please
contact your local First Nation community.
This information is also available on the
FPDI website: www.fpdinc.ca

RESULTS 2015-2016

Targets VS. Results

El & CRF Employed [0
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Clients Trained
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= Results = Targets
Employed - 1109

Returned to School - 609
Clients Trained - 3123

Sandy Bay Ojibway First Nation Carpentry

Graduation January 2016

FPDI Cogmation Robotics Instructors 2015

Striving for Growth &
Sustainable Results

Peguis First Nation LPN Health Care Aide
Graduation April 2015

Skownan First Nation Daycare 2015

= Equipping individuals with the skills and
knowledge that enables them to secure long
term employment

= Supporting and expanding Administrative
Capacity Development through effective
management structures, procedures,
processes, partnerships and accountability

Funding provided by Employment and Social
Development Canada, Aboriginal Skills and
Employment Training Strategy
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